THE ATTACHED CONTRACT OF THIRTEEN (13) ARTICLES, APPENDIX A, AND
APPENDIX B HAS BEEN RATIFIED FOR THE SCHOOL YEAR 2018-2019, 2019-2020,
and 2020-2021 BY THE POPE COUNTY COMMUNITY UNIT DISTRICT NO. 1 BOARD

OF EDUCATION.

THIS CONTRACT COVERS THE CERTIFIED PERSONNEL SO DESIGNATED AND
REPRESENTED BY THE POPE COUNTY EDUCATION ASSOCIATION AS THEIR

BARGAINING AGENT.

Dated June 21, 2018

Michael Hansen — Board of Education President

Ao 08,

an Coen — Chairman of Board of Education Bargaining Committee

,/Z{,L/\/

&Jared Evenson — President of Pope County Education Association -

raves — Chairman of Education Association Bargaining Team

Pope County Community Unit School District No. 1, Golconda, IL



ARTICLE 1 - RECOGNITION

A, The Board of Education of District #1, Pope County Iilinois, hereinafter
“Employer” or “District” hereby recognizes the Pope County Education Association,
IEA-NEA, hereinafter the “Association” as the sole and exclusive bargaining
representative for all certified personnel under contract, either verbal, or written, or on
leave, employed or to be employed by the Board. Such representations shall cover all
Employees assigned to newly created positions unless the parties agree in advance that
such positions are principally supervisory and administrative. Such representation shall
exclude superintendent and principals.

B. Questions of bargaining unit clarification shall be determined in accordance with
the Illinois Education Labor Relations Act and the Rules and Regulations of the Iilinois
Educational Labor Relations Board. The term “bargaining unit member” or Employee(s)
when used hereinafter in the agreement shall refer to all Employees who are regular
certified personnel who teach a semester or more.

C. No other written agreement shall be made by the employer with any employee or
group of employees represented by the exclusive bargaining agent.

ARTICLE 2 - FAIR SHARE AGREEMENT

A Each bargaining unit member, as a condition of his/her employment on or before
thirty (30) days from the date of commencement of duties or the effective date of this
Agreement, whichever is later, shall join the Association or pay fair share fee to the
Association equivalent to the amount of dues uniformly required of members of the
Association, including local, state and national dues.

B. In the event that the bargaining unit members does not pay his/her fair share fee
directly to the Association by a certain date as established by the Association, the Board
shall deduct the fair share fee from the wages of the non-member.

C. Such fee shall be paid to the Association by the Board no later than ten (10) days
following deduction.

D. In the event of any legal action against the Employer brought in a court or
administrative agency because of its compliance with this Article, the Association agrees
to defend such action, at its own expense and through its own counsel, provided:

1. The Employer gives immediate notice of such action in writing to
the Association and permit the Association intervention as a party
if' it so desires, and



2. The Employer gives full and complete cooperation to the
Association and its counsel in securing and giving evidence,
obtaining witnesses and making relevant information available at
both trial and all appellate levels.

E. The Association agrees that in any action so defended, it will indemnify and hold
harmless the Employer from any liability for damages and costs imposed by a final
judgment of a court or administrative agency as a direct consequence of the Employer’s
non-negligent compliance with this Article. It is expressly understood that this save
harmless provision will not apply to any claim, demand, suit or other form of liability
which may arise as a result of any type of willful misconduct by the Board or the Board’s
imperfect execution of the obligations imposed upon it by this Article.

F. The obligation to pay a fair share fee will not apply to any Employee who, on the
basis of a bonafide religious tenet or teaching of a church or religious body of which such
Employee is 2 member or a belief sincerely held with the strength of traditional religious
views, objects to the payment of a fair share fee to the Association. Upon proper
substantiation and collection of the entire fee, the Association will make payment on
behalf of the Employee to a mutually agreeable non-religious charitable organization as
per Association policy and the Rules and Regulations of the Illinois Educational Labor
Relations Board.

ARTICLE 3 - GRIEVANCE PROCEDURE
A. DEFINITTONS — A Grievance shall be:

Any claim by an Employee or Employees that there has been a violation,
misrepresentation, misapplication of the terms of this Agreement

All time limits consists of school days except when a grievance is submitted fewer than
ten (10) days before the close of the current school term, then time limits shall consist of
all weekdays.

B. PROCEDURES — The parties hereto acknowledge that it is usually most
desirable for an Employee and the Employee’s immediately involved supervisor to
resolve problems through free and informal communications. When requested by the
Employee, an Association representative may accompany the Employee to assist in the
informal resolution of the grievance. If, however, the informal process fails to satisfy the
Employee, a grievance may be processed as follows:

Step I — The Employee must present the grievance in writing to the immediately involved
supervisor, who will arrange for a meeting to take place within five (5) days after receipt
of the grievance. The Association’s representative may be present, but the grievant and
the immediately involved supervisor shall be present for the meeting. Within five (5)
days of the meeting, the grievant and the Association shall be provided with the
supervisor’s writfen response, including the reasons for the decision.



Step IT - If the grievance is not resolved at Step I, then the Employee may refer the
grievance to the superintendent or the superintendent’s official designee within fifteen
(15) days after receipt of the Step 1 answer. The superintendent shall arrange with the
Employee for a meeting to take place within five (5) days of the superintendent’s receipt
of the appeal. Each party shall have the right to include in its representation such
witnesses and counselors as it deems necessary. Within five (5) days of the meeting, the
Employee and the Association shall be provided with the superintendent’s written
response, including the reasons for the decision.

Step III - If the Employee is not satisfied with the disposition of the grievance at Step II,
the Employee may submit the grievance to the Employer who shall arrange with the
Employee for a meeting to take place at the next regular board meeting. Each party shall
have the right to include in its representation such witnesses and counselors as it deems
necessary. Within five (5) days of the meeting, the Employee and the Association shall be
provided with the Employer’s-written response, including the reasons for the decision.

If the Employee is not satisfied with the disposition of the grievance at Step I11, the
Association may submit the grievance to final and binding arbitration through the
Streamlined Labor Arbitration rules of the American Arbitration Association, which shall
act as the administrator of the proceedings. If a demand for arbitration is not filed within
thirty (30) days of the date for the Step II or Step III answer, then the grievance shall be
deemed withdrawn.,

Neither the Employer nor the Association shall be permitted to assert any grounds or
evidence before the arbitrator, which was not previously disclosed to the other party.

The Arbitrator shall have no power to alter the terms of this agreement.

C. BYPASS TO SUPERINTENDENT - If the grievance is directly with the
superintendent and the Employee and the superintendent agree, Step I of the grievance
procedure may be submitted directly to Step II.

D. BYPASS TO ARBITRATION - If the Employer and the Employee agree, a
grievance may be submitted directly to arbitration.

E. NON SUPPORTED EMPLOYEE GRIEVANCE - When an Employee presents
a grievance, which is not supported by the Association, the Association reserves the right
1o be present at such adjustment and state that fact.

F. BOARD — ADMINISTRATION COOPERATION — The Board and the
administration shall cooperate with the Association in the investigation of any grievance.



G. NO REPRISALS CLAUSE — No reprisals shall be taken by the Board or the
administration against any Employee because of the Employee’s participation in a
grievance. , ‘

H. RELEASED TIME - Should the arbitrator during the investigation or processing
of any grievance require that an Employee or an Association representative be released
from his/her regular assignment, the Employee or Association representatives shall be
released without loss of pay or benefits.

L FILING OF MATERIALS - All records related to a grievance shall be filed
separately from the individual personnel files of the Employee.

1. GRIEVANCE WITHDRAWAL — A grievance may be withdrawn at any level
without establishing precedent.

K. NO WRITTEN RESPONSE — If no written decision has been rendered within
the time limits indicated by a step, then the grievance may be processed to the next step
except by mutual agreement by both parties to extend time limits.

L. AAA RULES — By mutual agreement ¢f the Employer and Employee, the
Expedited Arbitration Rules of the American Arbitration Association shall be used
instead of the Voluntary Labor Arbitration Rules.

M. The fees and the expenses of the arbitrator shall be shared equally by the parties.

ARTICLE 4 - WORKING CONDITIONS

A. During the days when school is in session, all Employees shall be on school
grounds no later than 7:55 a.m. and shall perform their assigned duties until 3:25 p.m.
Employees shall be required to attend called faculty meetings. School will be dismissed
at 2:00 p.m. on the days preceding Thanksgiving Break, Christmas Break and Easter
Break. Employees will be allowed to leave once the buses have left the parking lot,
unless a faculty meeting has been called.

B. All Employees shall receive a preparation time equal to that of the Employee’s
class periods — not less than thirty-five (35) minutes continuous time per day.

C. All Employees will receive a duty—freé lunch period of at least thirty (30)
minutes. Employees may leave school grounds during lunch after properly notifying the
office principal or secretary.

D. Teachers will turn in daily attendance reports to the office. Office personnel will
compile and maintain the attendance register.

E. Employees shall be notified when any derogatory material is placed in his/her
personnel file. The employee shall acknowledge placement by signing the document with



the understanding that the signature indicates knowledge of placement and does not
indicate agreement with the content.

F. If an employee is called into the office of an administrator for the purpose of
discipline in which the intent is to suggest corrective measures, an employee has the
option of requesting an association representative be present. The administrator also has
the option of having a witness present.

G. Employees shall be notified of any Freedom of Information Act (FOIA) request
for documents contained in their personnel file at the time the request is made.
Notification shall include the name of the person making the request and a copy of any
documents provided.

ARTICLE 5 - EMPLOYEE EVALUATION AND DISCIPLINE

A. All Employees shall be evaluated by the same evaluation instrument, which will
be shown to the Employees prior to evaluation. Employees shall be fully informed ten
(10) days prior to the evaluation of the evaluation procedure, standards, and who will
observe/evaluate his/her performance. The evaluation/observation should be for no less
than thirty (30} consecutive minutes. Non-tenured employees shall be formally evaluated
once each year, Tenured employees shall be evaluated a minimum of once every other
year.

B. A copy of the formal summative evaluation shall be given to the employee and a
conference shall be held between the employee and the evaluator within ten (10) work
days following the formal observation. A copy signed by both parties shall be given to
the employee. In no case shall the employee’s signature be construed to mean that he/she
agrees with the contents of the evaluation but only that the evaluation has been discussed.

C. If the employee feels the formal summative evaluation is incomplete, inaccurate
or unjust, the employee may put any objection or explanation in writing and have them
attached to the evaluation report to be placed in the employee’s personnel file. A copy
signed by both parties shall be given to the employee.

D. The evaluator will provide the employee with professional written assistance to
help improve the quality of teaching to eliminate any difficulties noted in the evaluation.

ARTICLE 6 — BENEFITS

INSURANCE:

A The Board will pay 80% of Employee health insurance and life insurance
premiums for the 2018-2019 school year. During the duration of this agreement, the
board and employees will share equally in any increase in the insurance premium. This
insurance provision shall be reopened for mid-term negotiations if at any time during the
term of this agreement there is a proposed change to the current health insurance provider



(Egyptian Trust), or in the event of a proposed increase of greater than 10% by the
insurance provider.

B. The employer will arrange for availability of a Section 125 Plan to tax-shelter
Employee paid premiums for employer selected health and life insurance only. The
Section 125 is completely optional for each employee.

LEAVES:

C. At the beginning of each school year, each Employee shall be credited with
twelve (12) days of sick leave and three (3) personal days, the unused portion of which
shall accumulate without limit,

1. Sick leave may be used in accordance with 105 ILCS 5/24-6.

2. Personal days will be allocated on a first come, first served basis. No
more than three (3) individuals from Elementary and two (2) from High
School can be absent for personal leave on the same date. Employees
may elect to roll unused personal days into their sick bank or may choose
to be paid at a per diem rate, equal to the rate of the daily substitute pay
rate, at the end of the school year.

D. Employees shall be granted one (1) day per school year for bereavement leave.

E. Each employee who uses less than three (3) days of sick leave per year shall be
allowed to bank an additional day above his/her remaining total at the end of the year.
Each employee who uses Zero (0) sick days shall receive $100 bonus at the end of the
year, one-half (2) day shall receive $75 bonus at the end of the year, and one (1) day
shall receive $50 bonus at the end of the year, The Employer shall furnish each Employee
with a written statement at the beginning of each work year setting forth his/her total sick
leave credit accrued.

F. The Employer and the Association accept provisions mandated in the “Family
and Medical Leave Act of 1993 as the minimal benefit and that its provisions will not
reduce or limit any other benefit in this contract.

G. Employees may be required to produce medical certification from a physician if
more than two (2) consecutive sick days are used.

SABBATICAL LEAVE:

H. Leaves shall be granted for a period of at least four (4) months, but not in excess
of one (1) year, for resident study, travel, or other purposes designed to improve the
employee’s effectiveness in the school system. Such leave shall be subject to the
following conditions:

1. An applicant must have completed 6 consecutive school terms of full-
time service in the district. Any leaves of absence granted by the Board



shall not be considered as an interruption of the consecutive years of
service.

2. Sabbatical leave shall be treated as a regular service to the district.

3. An employee taking a sabbatical shall have their TRS contributions paid
by the district as stated in the school code.

OTHER: ' ‘
L Employees shall be paid mileage at the same rate approved by the State of
Tlinois for all approved mileage to perform their assigned duties.

ARTICLE 7 - REDUCTION IN FORCE

The Employer agrees to abide by State Statutes regarding reduction in force.

ARTICLE 8 - PAID AND UNPAID LEAVE

The Employer shall grant maternity or paternity leave to Employees. The Employee shall
notify the Employer regarding the request for this leave.

OPTIONS:
A. The Employee can use part or all accumulated sick leave days.

B. The Employee can use part or all accumulated sick leave days plus take unpaid leave.

C. The Employee can request one semester or one full year maternity leave pursuant to
board approval.

D. The Employee can request up to 90 consecutive days of maternity leave. This time
may overlap from one semester to the next pursuant to board approval.

OTHER UNPAID LEAVES

In case of sustained illness in one’s immediate family, an Employee can request one
semester or one year unpaid leave and be guaranteed a return to the same position or a
like and similar position, unless the Employee was dismissed under a Reduction-In-Force
prior to his/her return.

PAID AND UNPAID LEAVES

The Employee shall be guaranteed a return to the same position of a like and similar
position, upon termination or any leave granted by the District, unless the Employee was
dismissed under a Reduction-In-Force prior to his/her return.



ARTICLE 9 - TEACHING ASSIGNMENTS

A, Employees who are assigned to more than one school shall have their schedule
arranged so that travel time does not infringe upon the traveling Employees’ lunch or
preparation period.

B. All bargaining unit members will be notified of any vacancies or position by
posting on teachet’s bulletin board. If school is not in session the president of the
association will be notified within 3 days of the vacancy occurring.

C. If an Employee position becomes available in the District, current employees
may apply for that position.

D. - Employees shall be notified of their assignment for the following school year at
least five (5) days before the last day of school. Such notice shall include the tentative
class/course schedule for grades 6-12 and class assignmenis for grades K-5. A teacher’s
tentative assignment may be changed at a later date based on the district’s needs.

ARTICLE 10 - EXTRA-CURRICULAR / EXTRA DUTY

Any certified Employee or other person who is hired to coach, sponsor, direct, or
supervise any school sponsored activity outside the normal school work day shall be
deemed as having an extra duty assignment. Extra duty assignment shall be governed by
the following: -

A, All extra duty assignments shall be made to whom the employer determines to be
best qualified for the assignment.

B. Extra duty activities shall be coordinated by building level administrator or his or
her designee.
C. Extra duty evaluation shall be performed by the building level administrator or

his or her designee.

D. Salary for extra duty activities shall be as Appendix A which is attached to and is
part of this agreement.

ARTICLE 11 - SALARY

A. An Employee is placed on the salary schedule based on his‘her years of
experience and the number of hours of education completed. Any certified employee
beginning their first year with the district that has years of experience in another district
is limited to 10 years of experience in regards to placement on the salary schedule.

B. Fractional work years of one semester or more will count as one full year on the
salary schedule.



C. Employees will turn in a copy of an official grade notice and/or transcript in
order to be eligible for advancement to another educational lane on the salary schedule.
Employees shall submit written notice to the Superintendent on or before September 1
each school year indicating the courses that the teacher anticipates he/she will complete
between the start of the school year and the end of December. An Employee may advance
to a new salary lane in January only if he/she provided written notice to the
Superintendent on or before September 1, of the courses that the teacher anticipated and
the needed class hours have been completed by the end of December.

D. The salary schedule lists the gross pay of Employees. Retirement, taxes, and
other individually approved withholdings will be withdrawn by the employer before
paychecks are written. Employees will be paid on the tenth and twenty-fifth of each

month in 24 nearly equal payments.

E. If an Administrator is unable to secure a substitute teacher or volunteer teacher to
fill in for a teacher who is absent, the Administrator may solicit certified volunteers to
take a class during his/her planning period. A teacher who volunteers to monitor a class
during his/her planning period will be paid $20.00 for the planning period in which the
teacher monitors the class.

F. The salary schedule for the school year 2018-2019, 2019-2020, and 2020-2021 is
attached to and is part of this agreément as Appendix B.

ARTICLE 12 - RIGHTS OF ASSOCIATION MEMBERS

A.  Any member of the bargaining unit who is a member or has applied for
membership in the Association may sign and deliver to the Board an authorization for
continuous or annual dues deduction. The appropriate authorization forms shall be
provided by the Association. The authorization is continuous and shall remain in effect
from year to year unless the employee revokes this authorization between August 26 and
October 10 of any year.

B. The Board shall deduct from each Employee’s pay the current dues of the
Association provided the Board has received an authorization form.

C. Pursuant to such authorization, the Board shall deduct one-eighth of such dues
from the regular salary check of the bargaining unit member each month for eight
meonths, beginning in October and ending in May of each school year.

D. Up to five (5) days total time will be allowed for members to attend professional
IEA/NEA association meetings or workshops without loss of pay, sick days, or personal
days. A maximum of three (3) people may attend a given session. Such participants will
be chosen by the Association,

E. A copy of the monthly financial report to School Board members and the Annual

Financial Report will be given to the Pope County Education Association President as
they become available.
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F. Board Policy Manual- The Board will provide one (1) paper copy and one (1)
electronic copy of the Board Policy Manual and updates thereof, to the Association
President. The Board Policy Manual will be available to all Association members
electronically. All Board Policy and Procedural changes will be made available to the
Association President within 30 days of the approved change and the electronic copy will
be updated within 30 days of the approved change.

G. If any provision of this agreement or any application of this agreement to any
bargaining unit member or to any group of bargaining unit members is held to be
contrary to law, then such provision or application shall not be deemed valid and
subsisting, except to the extent permitted by law; but all other provisions or applications
shall continue in full force and effect.

H. This agreement is effective on the first day of the 2018-2019 school year and
shall remain in full force and effect until midnight before the first day of the 2021-2022
school year.

ARTICLE 13 — STRIKES

Educational employees shall not engage in a strike except under the following conditions:

A They are represented by an exclusive bargaining representative.
B. Mediation has been used without success.
C. At least ten (10) days have elapsed after a notice of intent to strike has been given

by the exclusive bargaining representative to the educational employer, the regional
superintendent and the Tllinois Educational Labor Relations Board. Note: The Hlinois
Educational Labor Relations Act, 115 ILCS 5/13 (b) (3), requires a ten (10) day notice of
intent to strike.

D. The collective bargaining agreement between the educational employer and the
educational employees, if any, had expired; and

E. The employer and the exclusive bargaining representative have not mutually
submitted the unresolved issues to arbitration.

11



APPENDIX A

Athletic

Athletic Director 8.00%
High School Varsity Basketball 9.50%
High School JV Basketball 7.00%
High School Baseball 8.00%
High School Assistant Baseball 4.00%
High School Softball 7.00%
High School Assistant Softball 4.00%
High School Cheerleading 5.00%
Junior High Baseball 4.00%
Junior High Assistant Baseball 2.00%
Junior High Softball 4.00%
Junior High Assistant Softball 2.00%
Junior High Basketball 7.00%
Junior High Assistant Basketball 3.50%
Junior High Cheerleading 5.00%
High School Cross Country 4.00%
Junior High Cross Country 4.00%
Academic

High School Student Council 3.50%
Junior High Student Council 2.50%
High School Yearbook 3.50%
Junior High Yearbook 2.00%
Junior High Newspaper 2.50%
FFA 5.50%
FCCLA 2.25%
National Honor Society 1.50%
Art Club 1.50%
Drama Club : 3.00%
Drama Club Assistant 1.50%
High School Scholastic Bowl 1.50%
Junior High Scholastic Bowl 1.50%
Science Club 1.50%
Speech _ 1.50%
Spanish Club 1.50%

The percentages listed in Appendix A will be multiplied by the base salary for the
_corresponding year in Appendix B to determine the compensation for the
sponsor/coach of the extra-curricular activity.

12



SSVY9 02659 SBEEY . . €2
SZres 06829 SSECY 0Zg81o S8C19 [£4
S6ET9 09819.. STETS {06209 5209 , 12
S9ETY DES09 56209 09265 SZT6S 06985 SST8S 0Z9£5 SBOLS 0z
SEE09 00865 59265 0EL8S 56185 09915 SCTLS 06595 55099 61
S0EBS 02485 SEC8S 00445 S9TLS 0g99S S6095 09959 Se0ss 8T
SLT8S ovLLs S0TLS 0£995 SET9S 00955 59055 0ESPS |se6eS L1
S¥aLs 0TL9S SLT95 0v95s 50155 0LSYS SEOPS 00ses S96¢€S 9T
51295 08955 V1SS 0ToVS SL0VS OYSES SODES - 0LYZS SE6TS T
S8TSS 05975 STI¥S 085€5 SPOES 01528 54615 Ovbis 0605 1
S5TvS 0Z9ES SBOES 055¢S ST0ZS 08r1IS SP605s OTr0S SL86% €T
STTES 065ZS 55025 0z51S 58605 0Sv0S ST66Y 08E6Y Svesy z
6025 0951 S20TS 06105 5566Y 0Zv6Y 58887 05E8Y SI8LY . |TT
S90S DES0S S666Y 09v6Y SzZ68Y 06ESY S88LY 0ZELY seioy - |oT
5£00S 00S6Y 968 oev8y  [S68LY 098LY Z897 0629 ssisy | |6
S006¥ fozvey  |sEesy 00vLY 5989% OEESY 6.5 09ZSY szivy. |8
SL6LY oLy S069Y 0LESY e85 00ESY S9LYY OETVY seoty £
Sv60Y oTvov s/gsy’ |ovesy 508¥Y LTy SELEY 00ZEY 599TH 9
STESY 0BESK sygyy . |oTevy SLLEY ovzey oLy 0LTZY SE9TF §
5881y 0SEYY ST8EY 08ZEY SviTy oTeey 5491 OvITY 5090% v
SSBEY OZEEY S8LTY -|0seer STLIY |ostTy S¥90Y OTTOY . G/S6EE. €
Sesey 0622y ssety - |oeziv 58907 05TV ST96E 0806E SYSTE, z
S6LT¥ 09TTY seLov 06T0¥ S596¢ 0ZT6E S8S8E: 0508 &taze |t
S9L0F 0ETOF . |S696E - - lO9T6E ST98E ,  |060BE | [SSSLE 0zoLE | - [SBY9E 0
osssW| - versAl 9T+SI g+SIN S vzesd| - -91+5d - g458 54 dais
61-8102 .

FINAIHIS AYYTVS HIHOVLL QFILHID
* T# ASND ALNMOD 3d0d

QES
0E0T

S8¥9E

2aA [00YIS GT-BTOT Y3 40} %577 AQ paseaiou] (spuadps JenoLmo-eaxe Suipnjaxa) Alejes §,80A snojnaad Jays 3ABY {jiM JEBA [00YDS ST-BTOZ 841 U] S{NPIYIS B3 HO 12 OYM SIERPIAIPUI

e
daig
aseg



Sy

oA 100Y2s (7-6T0Z @Y1 40§ 940572 Ag pasealnu) {spusdiis Jejnaluno-enxe Supnjixe) Atejes s,1e9A snoaasd 1YL SABY [IM JesA [00Y2S OZ-6TOT 241 Ul 9NPaYDS 3y} O 48 OUM Senpiajpul

SE6Y9 SGEVS SSBE9 €z
006ES 09€£9 0Z8T9 ‘|oszze ovLT9 [ .
S9879 STETO 58L19 SreTe 50409 . _ Tz
0€8T9 0619 05409 01209 04565 DET6S 06585 0%08s 01545 oe
66209 $5203 ST/6S §L165 S£985 S608S S5545 ST04S SL¥95 6T
05£6S 0zZ6s . 08985 lovras 009/5 09045 0759 0R6SS OFyss 8T
STL89 S8T8S Shosis SOTLS 59595 |szo9s SRS SY6YS SObHS £t
069.5 0STLS 01995 0L09S DESSS 0661 05¥¥S 0T6£S 0i£gs | - I9T
55995 STT95 §L5SS SE0SS SETYS GS6ES STVES 54825 QEEZS aT
0T35S 08055 |ovsys oooYsS 09vES 0T6Ts 08ETS OrSTS - QO0ETS ¥1
SgLava stOrS | SOSES 59629 LT e S8BTIS 1 m.wm.n” 9= 40805 m.mﬂcm T
OSGES OTOES DLVTS DEGTS 06515 05804 0t€0s 0LLGY 0EZEY Fas
STSES S/6TS SEPTS S6805 SSE0S ST86Y mnmmq. SELBY S6T8Y 1T
08¥1S OP60S DOY0S 0986Y 07E6Y 08.8Y oveey 00LLY ooty o1
S70S S066¥ SOEGY sTeny 5978% SYLLY S0CLY 5999¢ |szT9y 6
oTv6v 0£88Y - OEESY 06LLY 0sELy |otsor 0L19Y; 0£95F 06059 8
GLERY SERLY S6CLY 55491 STZOP SL95Y SELSHE S65PY |550%¥ L
OvELY 0089Y ogroy  |ozisy oRISH ovaty 00Tt 095gY OZ0EY 9
SOE9Y S9.LSY STTSY S8ovY SYThY SO9EY “|a90er TATTA |ssstv s
0/25y DELYY 06TtY 0s9Ey 10TIEY oisTy |osozy |esvTr 0%60¥F ¥
SEehy GE9EY SSLEY qT9TF SLoey SESTY 5660V SSPOY STG6E £
poTEY 099y QTITY 085T¥ oroTY pOSoY 0966€. Joeres 0888t z
591ZY STOTH SBOTY SHSOv Soooy SOY6E ST68E SEBE SheZE T
OELTY . 0650F 05007 ~ |otsse 0468 0er8e 06SBLE DSELE 0T89¢ 0
DE+SIN TSN 9T+SA 8+SIAl S| .~ vz+se 9T+54 g+sd| - 58 d3ls
‘ _ ovs suet
. SEOT . daisg
’ h 0T89E aseq
" 0Z-610Z : o

IINATHIS AUVTVS Y3IHOVAL ATAINTD
T# GSND ALNNOD 3d0d




BaA J0OYIS 0Z-6T0T Y3 40} %6/ 7 Aq paseasou (spuadis Jejnojand-eixe Fuipniaxa} Alefes s,2eah snojaud Jisyl aaey [jim 1eaA [00Y9S TZ-0Z0T BY Ul BINPRYIS 31 JJO 51 OUM SIENPIAIPUI

STvs9 |oLsys SZEYY EZ
SLEVS OEREY S8TE9 ovLes S6TZ9 S 44
T |SEEE9 06479 SYZT9 00419 SST19 : 74
S6¢Z9 0S.T9 S0Z19. 05509 STI09  |0£S6S SZO6S 08Y8S SEBLS oz,
SSTT9 0TL09 S9109 0z96S |sL06s 0 |0e€sss mmmmm;. ovviS seR9s - |61
51209 0965 STI6S 08585 SEO8S 06¥£S S¥69S 00¥95 55855 81
SLT6S 0£98s 58085 OpSLS 56695 osvros 50655 09ESS S18%S L1
SET8S 06545 SY0LS 00595 SS655 0T¥SS G98YS OZEYS SiLges |9t
56045 05595 S0095 - |o9vss SI6VS 0LEYS GZBES DBTES SELTS a1
55095 0TSSS 596175 0Trrs |szges OgEES . |SBLTS.. orzzs 56915 12"
STOSS . 0LYYS seegs  |osees SERES 06ZTS mg.nw : 00TES . : mmwo.m €T
S/BES OEvES a8g8zs ovEes S6LTS 05215 150408 05105 [ST96% | [4"
SE6TS 06ETS SP81S loogTs 55408 0TZ0S S996% - oTi6y - |SLS8f - 11
S681S 0SETS S0805 09705 st.ey |oLTey  (Sz9sy osasy SESLY o1
85805 O0TEDS S9/l6v o¢isy SL98% 0EE8Y S8SLY ovoLy SGrav 6
SIBSY olzer - |STLSY o8Iy . SE9LY 060zy  |sveov  |ooosy - |sswer 8
SLi8t DEZSY S89LY oviiv 5659% 0s097 5055y 096¢Y Siirv L
SELLY 0614V Y99y 0019V S555Y 0T0sy - {S9vPt Oe6EY SLEEd 9
5699% 0STO% 5095 0905t STSHy {oL6Ey SIrEY 088y ot orad S
5595% OTTsy 5957y 0zZObY SLYEY DEBLTY SBETY ~ [ovsTy SBZTY ¥
STty 0L0vY STSEY 086CF .. |SEVCY 063TY SYETY 0080F a570v £
SLSEY OEDEY S8vEY ovetTy SEETY 0s80v SOEOY - .[09/BE STZ6E z
SESTY 066TY Jsrviy -|oosor SSEOP OT86E G976 - 0TL8E SITBE - §T
SEYTY DS60Y SOFOY - 0986€ " |stesE oltge |stese 089/E GETLE 0
OE+SIN te+SIN ST+SIN g+sN| SN - rZ+sd . 9T+58 B g+s8} sq d3als
SvS sue]
. oroT daig
- SETLE aseq
TE-020¢ e

: FINAIHIS AYVIVS HIHOVAL Q3N
T# QSN ALNNOD 3d0d




